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DOE ARRA Amended l.ocal Plan

Instructions

General Plan

It is important to first read the DOE ARRA Local Plan Instructions provided &s a
separate document hefore completing this plan.

Describe your current progress towards your local plan goals and ramp-up to
increase capacity and outreach in anttciput:on of receiving the DOE ARRA
Production contract, . -

¢ Increased the number of subcontraotors from five (3) to ten (10).

¢ Increased the number of subcontractors’ employees from twenty-four
(24) to thirty-nine (39) (installers, outreach workers, HYAC and office
workers.)

¢ Maintained an open Request for Qualifications (RFQ) resulting in five
(5) stand-by subcontractors as of October 05, 2009; the RFQ was
suspended for now (due to high response)

e Increased in-house support staff by eighteen (19).

e Obtained waiver from Human Resource on 6-month cap for temporary

. workers.,

e Training costs shared with subcontractors - - retention agreements on
file; 36 subcontractors’ staff trained in weatherization.

¢ Implemented aggressive weatherization training schedule,

e Provided continuous cnhe-to-one training and technical aSSIStance to
subcontractors.

e Provided customer service training for subcontractors to reduce stress
and to maximize professionalism with increased workload.

o Increased fraining for in-house staff to reduce stress and maximize
professionalism with increased workload.

o Cross-training in-house staff to ensure sufficient back-up for all
responsibilities/tasks.

¢ 4 CAP Riverside staff attended Davis Bacon prevailing wage training
and DOE ARRA training.

¢ 3 new Assessors/inspectors completed training.

In-house Assessors/Inspectors in process of completing on line-
training.

e Purchased additional equipment (blower doors, cell phones, etc.) to
support increased workload.

o implemented “Block Weatherization” concept for oufreach.

e Implemented improved weatherization billing process to increase
efficiency and to minimize errors.

o Upgraded phone system and added additional lines to meet increased
customer call volume.

+ Implemented improved quality control assessments to ensure
compliance of policies/procedures and pre-post inspections {o ensure
all feasible measures are installed (example — prior management
approval required for any deviation from original assessment.)

e On-going — developing marketing strategies and outlets (print,
television, radio, internet, community flyers/posers, new partnerships, |
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Partnerships

-Recruitment In process for additional Assessors/Inspectors (5).

etc.) particularly in communities of targeted low-income and priority
populations.

Ordered/paidireceived:

sSupplies/brochures

=Magnetic signs for vehicles — to advertise as an ARRA project
=Copiers/faxes for use by partners in processing weatherization
applications

“Window sticker signs advertising home weatherized with ARRA Funds
"Banners for special events.

Promotion of ARRA funded projects in low-income communities via the
CAP Riverside website.

CAP Riverside Public Information Officer generating human interest
stories.

Media event planned for October (Weatherization Month).
Proclamation by County Board of Supervisors to be issued- October 09
6 staff members trained on proper operation of CAP Riverside Mobile
Unit for use in outreach activities.

Poster developed advertising homes weatherized with DOE ARRA
funding.

Signs developed for use by subcontractor to place in yard of home
being worked on to advertise weatherization work in progress due to
ARRA funds.

Purchased two (2) vehicles for use in program.

Training log developed.

Program being promoted via all internal programs.

In-house staff being trained specifically to increase tenants and
landlords’ knowledge of weatherization benefits.

Expanded the pool of community and faith-based partners from current
eighty (80) fo ninety-eight (98) agencies to help with outreach,
distribution, completion, and faxing of applications to CAP Riverside.
Partnered with the local Department of Public Social Services,
Independent Living Region to implement a weatherization training
program for six (8) ~ twenty (20) youth who are about to term out of the
Foster Care System. These youth will be placed under a
Weatherization sub-contractor to learn marketable skills and workplace
decorum with the goal of obtaining permanent employment with the
subcontractor. CAP currently seeking frainee certification.

Partnered with Public Health Department to target families {outreach)
with small children.

Partnered with the Housing Authority and various cities (City of
Riverside, Desert Hot Springs, Corona, etc.) to promote referrals for
weatherization — on-going.

Partnered with Riverside County Office on Aging to target isolated
elderly and disabled — on-going.
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Outreach to
Potential
Clients

“your entire service area?

In reviewing the amount of your aEIoceﬂ:[on willyoube ableto
bwld capacnty enough to uccept cmd spend the total amount for YES

"If not what o of the czllocation cain You accept? - B NA
“For multi-coun ‘ 'you have the crty to spend ‘
'funds proportlonute to each_’ county s allocutlon un__d meet the 50 NA

'county R

Descrlbe hlow you wlli rpcreqse your‘outreach efforl:s to'recich the necessary
number of | come cllents t your ARRA productlon godals. If
you are d muitl—county agency scrlbe how'thls w;[l be accompllshed in each

Stafﬂng

¢ Maintain in-house support staff at current expanded level.

« Continue training and cross-training of staff to ensure full coverage of
responsibilities/tasks.

e Develop matrix of responsibilities a53|gnments for staff.

Partners

e Increase outreach partners from 80 to 120 community and faith-based
organizations,

* Increase partners’ after-hour clinics to allow access to services for
migrant farm workers and other working customers.

Outreach

¢ Implement policy change making weatherization mandatory for
households receiving utility assistance.

s Target outreach efforts to migrant and seasonal farm workers,
disabled, elderly, and limited English-speaking persons in rurat areas
via use of the CAP Mobile Unit,

¢ Translate pamphiets and brochures into Spanish for non-English
speaking customers.

o Increase outreach utilizing TTY telephone equipment for the hearing
impaired.

e Increase promotion of program via CAP Riverside website (program
information and to download applications).

¢ Increase outreach clinics/workshops from 230 to 300 workshops per
calendar year.

* Increase marketing strategies and outlets (print, television, radio,
internet, community flyers/posters, new partnerships, etc.) particularly
in communities of targeted low-income and priority populations.

¢ Increase participation in community resource fairs and other
community events,

e Continue targeting outreach to landlords/tenants re: weatherization
benefits and cost savings.

¢ Implement "Block Weatherization” concept, aliowing for more efficient
outreach/scheduling of homes for weatherization.

Identify the main -Acti.or_i Steps recil,";.ir_lfeq to a;ﬁieve.ﬁh'eﬂégqfs A_d__bdvé u_tili?in_g
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specifics such ‘as timelines, potential partners, marketihg plans, etc...

Staffing

o Partner with County Human Relations Division and Temporary
Assignment Program to recruit and hire candidates for the DOE ARRA
program in the event that vacancies occur,

* Assign new hires to seasoned staff to provide cross-training.

» Develop matrix of staff responsibilities/assignments by 9/30/09.

Partners

* Recruit a minimum twenty-two (22) new community or faith-based
partners county-wide by March 2010.

e Recruit twelve (12) partners (10% of total partners) by end of March
2010 to provide after-hours energy outreach clinics/services.

Qutreach :

* Provide overview of policy making weatherization mandatoryat every
energy clinic and during each customer intake.

¢ Utilize CAP Riverside's Mobile Unit to targeted rural communities and
hard-to-reach populations.

* Hire and maintain Bilingual staff to provide bilingual services
(translation of brochures, public contact, phone coverage, etc.)

e Hire and maintain elderly staff to promote weatherization to other
elderly persons and landlords by 9/30/09. Partner with Office on Aging.

o Translate all energy program materials into Spanish (applications,
brochures, etc.) by 9/30/09,

¢ Include TTY telephone number on all energy program materials,
applications, website, etc.

¢ Include CAP Riverside website address on all energy program
materials and applications. 7

* Schedule minimum of seventy (70) additional clinics/workshops per
year. _

¢ Distribute information at four (4) resource/health fairs or community
events per month.

¢ Conduct twenty-five (25) workshops per month to help educate tenants
and iandlords on the benefits of weatherization.

* Target block of homes for outreach to promote *block weatherization”
concept. ‘

| Detail progress made in this arena with respect to dctiidl, tangible

achievements, Be specific with régdirds to dates, detoails, and participants.

Staffing

* Obtained waiver from County Human Resources Division on six-month
assignment cap for temporary staff 4/9/09.

e Office and satellite support staff increased by nineteen (19) - positions
as of 9/30/09.

* Staff cross-trained to ensure coverage in all areas (on-going process).

o Staff responsibilities outlined on matrix - completed 9/30/09.

Partners
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o Ninety-eight (98) outreach partners established year-to-date (outreach
hours being established and coordinated).

¢ Partners being recruited to provide after hour services.

Qutreach

¢ Weatherization policy implemented - - services are promoted as
mandatory for households receiving utility assistance.

¢ Qutreach pariners have received training on program eligibility
requirements and application process.

¢ Four (4) CAP Riverside staff have completed training on proper
use/driving of CAP Mobile Unit on 9/30/09; two (2) to complete by
10/15/09

¢ CAP Mobile Unit oufreach schedule being developed.

s Qutreach efforts increased with increased staff — targeting additional
senior centers, participation in more resource and health fairs,
partnering with additional community based organizations servicing
migrant/seasonal farm workers (Family Resource Centers, Thermal
Senior Center, etc.)

¢ Bilingual staff hired as of 9/30/09.

« CAP Staff member provides "roving outreach” targeting various sites
servicing seniors, disabled, migrant/seasonal farm workers and
isolated populations in the rural desert areas of the county.

e Two (2) staff have been hired from the Office on Aging employment
program (partnership) to focus their efforts on working with
seniors/disabled individuals and their landlords. Proven to be very
effective.

¢ Brochures/pamphlets transiated (English/Spanish) — supply on order.

e TTY —promoted via all agency literature, web, mailings to School for
the Deaf and organizations servicing hearing impaired, etc. TTY
relocated to main clerical area to facilitate better coverage due to
increase calls. Provided additional staff training on use of TTY.

¢ CAP Riverside website promoted on all program literature {(brochures,
business cards, newsletters, etc.). Customers calling in are adwsed of
website.

o OQutreach clinics are averaging thirty-six (36) per month.

« Educational workshops are averaging thirty-one (31) per month.

e Participation in resource/health fairs/community events has increased
— averaging four (4) per month.

o Block Weatherization concept implemented.

Qufreach to ‘Describe how you will incréase your outreach efforts to educate, and posslbiy
Elected partner. with, your local elected officials. If you are o multl—county agency, . -
Officials describe how this will be accomplishéd in each county.

e Monthly progress report will be generated and distributed to the
Riverside County Board of Supervisors and other elected officials via
the Economic Development Agency (EDA); responsible for centralizing |
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ARRA activities and data in the county.

Participating in the Riverside County ARRA Task Force 2009 —
participants include county officials.

CAP Riverside will provide, at minimum, one public testimonial before
the Riverside County Board of Superwsors

Riverside County Community Action Commissioners will make status
presentations at their joint meetings with the Riverside County Board of
Supervisors.

CAP Riverside staff will provide status reports to State and local Policy
Making committees, commissions and task forces on which they serve.
The CAP Riverside Energy Task Force (a one-of-a-kind in the nation
advocacy group composed of elected officials and fow-income
residents) will be provided regular status reports.

The Energy Task Force publishes the quarterly “Energy Primer” (a
compilation of energy-related news articles.) The “Primer” has become
a model for other agencies and is used extensively by Assemblywoman
Mary Bono who sits on the U.S. House of Representatives Energy
Committee. ARRA progress will be reported in the “Energy Primer” and
provided to Jocal officials.

'speaﬁcs such as tlmelmes, contact peopie, etc

......

Submit to EDA monthly reports generated by CAP Rtversrde ]
Planning Division, Program Manager, Fiscal Officer, and Public
Information Office,

Director/Deputy attend ARRA Task Force Meetings.

Schedule annual public testimonial at County Board of Supervisors'
meeting.

Schedule joint Commission/Board of Supervisors’ meeting scheduled
for 10/19/09.

CAP Riverside staff present status reports to various policy making
bodies they are involved in.

Schedule bi-monthly Energy Task Force meetings — present status
reports.

Schedule quarterly production of “Energy Primer”; includes ARRA
information,

]

Deteil progress mc:de in- this arena wlth respect to actuadl, tqnglble achlevements

Be specific with regards to dates, details, and participants.
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Outreach to
Potential
Partners and
Community

Monthly success stories are being generated by Public Information
Office to provide to elected officials and to maintain on file when
needed.

Copies of financial and activity reports for period covering 6/30/09-
9/30/09, forwarded to Economic Development Agency (appointed by
Board of Supervisors as point of contact for all ARRA funds).
Director/Deputy attended two ARRA Task Force meetings (7/28/08 &
8/9/09),

2009 pubiic testimony before the Board of Supervisors was conducted
June 2009 by Executive Director.

Joint Board of Supervisors/Commission meeting scheduled for October
18, 2009 - - ARRA status report to be presented.

CAP Riverside staff serving on policy making committees,
commissions and task forces will provide status reportsfinformation at
these meetings as standing agenda item.

Next Energy Task Force meeting scheduled for October 14, 2009 - -
ARRA status report to be presented.

“Energy Primer” — published quarterly, will include articles on status of
DOE ARRA. Latest issue published Summer 2009.

Describe how you will increase yoUr oiitreach efforts t6 edlicat form th
comimunity ot ldrde dand. create o ironmient that f rfnerships in your
local comiitinity; If y

-dccomplished in each ¢ ,

e and Inform the

e hiow this will be

CAP Riverside will utilize traditional and non-traditional approaches to
inform the public about the DOE ARRA Local Plan, activities and
opportunities including: increasing marketing strategies and outlets
(print, television, radio, internet, community flyers/posters, new
partnerships, etc.) particutarly in communities of targeted low-income
and priority populations.

Posting of yard and window signs advertising “This Home was
Weatherized by Community Action Partnership of Riverside County”
with ARRA required language.

The DOE ARRA Local Plan is posted on the CAP Riverside Website - -
Plan updates will be posted.

Updates about ARRA funded programs will be published in CAP
Riverside’s newsletter and on its website, as well as submitted to other
community newsletters, press releases, and public service
announcements.

Program pamphlets and brochures English/Spanish, will be sent to
various community and faith-based organizations for use in outreach.
Bilingual staff, volunteers and partners will be utilized to Increase
outreach efforts.

Targeted mailing will be sent to agencies providing services to the
hearing impaired promoting ARRA services and availability of TTY.
Increase participation in community events and resource/health fairs to
promote weatherization.

The CAP Riverside website will be promoted in all outreach efforts as a
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resource for more information and application downloads.
e A logo will be designed that include ARRA contractuat wording to
specifically identify ARRA funded projects, correspondence, activities,

and partners.
g D)1 R,

The® ¥ timulus
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izsm"mwm Gielelfoeris Beperimecd s.w;g?mrmd Bvelopezetend
(emmenitytiva Peaim:p ol Eirerside (aa.

o Expand the pool of community and faith-based partners from current
80 to 120 agencies.

o Continue partnership with Riverside County Public Health Department
to outreach to families with small children.

o Continue partnership with the Riverside County Housing Authority,
colleges, and various municipalities to promote referrals for
weatherization services.

Identify the 1 main, Actlon Steps requ1red to achieue the gouls above utilizing:
ipacifics suich’dis timelings; contact peopls, etc.. ‘ ‘

¢ Purchase signsfwindow signs by 10/1 5!09.

e Maintain updated version of DOE ARRA Local Plan on the CAP
Riverside website.

o Provide an update of the DOE ARRA in each quarterly issue of CAP
Riverside's newsletter.

e Program brochures in English/Spanish to be sent to CBOs/FBOs by
12/31/09.

e Maintain bilingual staff for outreach — recruit additional bilingual
partners.

e Provide program brochures by 10/31/09.

e Participate in four (4) community events or resource/health fairs each
month,

e Design ARRA logo by 9/30/08.

s Recruit minimum 22 new community or faith-based partners county-
wide by March 2010.

e Provide Public Health Dept. with program brochureés for distribution to
families — on-going.

e Provide Housing Authority, colleges, etc. with program information -
on-going.

Detail progress made in this arena W[th respect to actual, tangible
achieveriients. Be specific with régards to dates; details, and participants.

¢ Yard and window signs purchased — 9/09.
o DOE ARRA Local Plan posted on web site — 7/08.
o ARRA articles published — Valley News — 6/2/09; CAP Riverside
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Newsletter — Spring 2009; CAP Riverside Newsletter Fall 2009 -
pending.

Brochures to be mailed to CBOs/FBOs by 11/30/09.

On-going recruitment for partners.

Mailings to agencies servicing hearing impaired to be mailed by
10/31/09.

Averaging 4-5 community events per month.

Logo designed - 8/09, used on brochures, posters, efc.
Recruitment of partners on-going (98 to date).

Program brochures to be mailed to Public health by 11/15/08.
Program brochures fo be mailed to Housing Authority, colleges, etc. by
11/15/08.

Quality For each question in this section, provide a comprehensive narrative on your current
Assurance processes and what changes you will make to increase the oversight of program
staff and subcontractors to ensure that:

Only ehg|ble households dre seruecl cmd thcrt pnorlty will be given to vulnerable
popuiatlons andthoss. wnth highe energy burden per, DOE regulations.

Current Process:

First priority for services is given to households that have the lowest
income and pay a higher portion of their income for home energy
(Energy Burden) and to households with members who have health
and safety issues or have life-threatening situations. This is
accomplished through targeted outreach efforts. Households where
customers have received ECIP Fast Tract/ECIP WPO, ECIP HCS, or
SWEATS to resolve emergency situations are given first consideration
for weatherization services.

Second priority is given to other vulnerable populations as defined by
the State which include: elderly persons (60 years and older), disabled
persons, and households with children 5 years and under. This is
accomplished through targeted outreach efforts.

CAP Riverside conducts outreach and eligibility certification for all
weatherization applicants. Leads are generated from utility assistance
program applicants who have met the program eligibility requirements.
Re-weatherization Policy:

=Compliance will be accomplished by insuring that homes that received
weatherization services prior to 9/30/93 are certified eligible to receive
additional services

=Through the intake process will make every effort to determine, with
the paiticipant, prior receipt of measures in the home.

*CAP to reference past logs to determine date and type of
weatherization measures installed.

Activity of re-weatherized homes will be reported on a monthly basis.
If previously weatherized home was performed under CSD or other
federal or nonfederal program, the dwelling and occupant eligibility
shall be recertified by CAP Riverside.

CAP Riverside verifies all required documents prior to referring unit for
work.
CAP Riverside verifies all leads (work orders) to subcontractors,
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insuring only eligibte applicants/priority populations are being serviced.

Changes:
* Increase staff training and cross-training.

» Increase targeted outreach to rural areas and priority popuiations.

e Continue monitoring of weatherization data on type of household
served i.e. priority population, energy burden, etc.

* Increase energy education to highlight the importance of
weatherization especially among low-income customers.

¢ Conduct site visits fo verjfy eligibility and priority compliance

- Only fecisible measures are Installed, all measures billéd to CSD were installed,
cind workmanship meets CSD'standards; .~ . . i

Current Process:

To ensure only feasible measures are installed, CAP Riverside utilizes the

following process:

¢ Provide subcontractors all leads and assessments for weatherization
services,

¢ Ensure that all Mandatory Measures are installed hefore Optional
Measures are provided.

o Conduct 100% inspections of all weatherized homes.

¢ Compare pre-assessments with post-inspections to ensure ali feasible
measures are installed and billing is accurate.

¢ Withhold payments to subcontractors on incomplete or incorrect work.

 Deviations from original assessments require prior approval from CAP
Riverside Management.

¢ Subcontractors complete installation of required measures on
dwellings assessed; referred by CAP Riverside on a first-inffirst-out
basis and in accordance with CSD and local standards.

Changes: _
e Increase on-site inspections with subcontractors as work is being

completed.

¢ Increase number of Assessors/Inspectors.

¢ Increase on-site training by inspectors to insure quality workmanship
by subcontractors.

e Conduct random site visits/inspections by Program Manager.

¢ Conduct regular meetings with subcontractors to review
problems/concerns - - maintain open lines of communication.

e Conduct random quality assurance checks of work
completed/documents. '

submitted on time,

All records imeet CSD standards, billing s acctirate and triithful, and reports are

Current Process:

¢ Measures installed verified by post-inspections of units to ensure all
required measures are installed according to WIS/contract standards
and to ensure subcontractor billing is accurate. o
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o Inspectors sign off on measures installed.

* Billing clerk (Admin. Asst.) Reviews billing — compares cost of measure
recorded to ensure accuracy. Discrepancies are returned to the
subcontractor for correction.

» Program Manager review/approves work completed (checks maximum
per unit, health and safety, etc.). :

o Billing is reviewed by Director/Deputy and forwarded to Fiscal for
payment.

» Deputy conducts random quality assurance checks of billings to
determine accuracy.

+ Fiscal reviews billing for accuracy prior to entering into Oasis Financial
system.

¢ Fiscal Officer approves payments and reviews all reports for accuracy.

¢ CAP Riverside uses automated system to track reports/due dates.

e Internal due dates are established to ensure timely submission of all
reports.

Changes:
e Make modifications to automated tool to better capture report

requirements/due dates/submission dates.
s Management will conduct internal quality assurance reviews.
o Additional staff will review/process hillings.
* Increase management oversight via reports, meetings, etc.

edis,’. Specify how thiese action
)5 resr onsible; how.cnd

1y the action is im

portant:: . .

Eligible Households

» Targeted outreach by staff to priority populations (on-going.)
Importance - - targsted outreach increases efforts on desired
populations ensuring compliance with requirement — Most in Need.

 Increase staff fraining. In-house training conducted by Management
(on-going.) Importance - - ensuring accuracy of applications/support
document and information being provided to public.

» Monitoring of weatherization data conducted monthly by Management.
Importance - - ensure compliance regarding eligible households.

« Quality Assurance Reviews conducted quarterly by Management.
Importance - - ensure compliance of policies/procedures and
contractual requirements.

Feasible Measures Installed/Billed

» Leads/assignments provided to subcontractors by Administrative
Assistant based on subcontractors’ performance. New leads provided
as completed work is submitted for inspection. importance - - ensure
servicing of most in need and ensure work completed on “first in"-first
out” basis, ensuring all feasible measures are installed to standard and
ensure billing accuracy.

« Additional Assessors/Inspectors being hired. Important — ensure
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Workforce
Development

quality work/compliance to all standards.

* Monitor compliance of maximum per unit and health and safety max. —
Important — ensure compliance.

* Quality Assurance reviews by Management — Important — ensure
quality work and compliance with processes

Records Meet Standards/Billing Accurate

+ Ensure billings reflect actual measures installed, Measures installed
verified by inspectors. Billing accuracy (invoices/job orders) verified by
Administrative Assistant. Approved by Program Manager, Deputy
Director, and Fiscal Officer prior to payment via Oasis-PeopleSoft.
Occurs daily. Importance - - ensures billing/payment/reporting
accuracy.

* . Submit reports by monthly due dates. Program Manager and Fiscal
Officer ensure report deadliines are met and that reports are accurate.
Importance - - ensures contract compliance and provides the
necessary data to effectively monitor contract status.

* Quality assurance reviews conducted quarterly by Management to
ensure policy/procedures/contract compliance. Importance - - ensures
compliance and identifies potential problem areas/areas needing
change.

* Increase job site inspections and training/technical assistance for
subcontractors. Conducted monthly by inspectors and program manager.
Importance - - ensures quality work and compliance with required standards,

Enter the total number of in-house employees currently working in CsD
weatherization and HCS programs in the following positions. Count each employee
only once. If only a portion of an employee's time is charged to the program, count
that person as one.

o Positlon | Total -
Admin / Fiscal 04
Program Management 01
Program Support o7
Intake o | 05 |
Outreach : 5
Cther - 0

Enter the total number of subcontracted employees currently working in CSD
weatherization and HCS programs in the following positions. Count each
subcontracted employee only once. If only a portion of an employee’s time is
charged to the program, count that person as one.

Posiion .- o Total

Admin / Fiscal 09

Page of 13 of 17




Program Management 05
Program Support 03
Intake - l 07 o
Qutreach 05
Other - - 20

Describe your plans for building up your in-hotise worhforce to meet the _
capacity needed ta perform the ARRA prograim. : :

Increase in-house support staff by 19.

Increase office support from clerical staff (opening mall, data entry etc.)
Increase cross-training for all staff.

Create more defined job responsibilities for all staff.

Implement the Foster Youth weatherization program - - 6-20 youth will
create continuous workforce for the weatherization program.

Increase partnerships and volunteers,
Increase fiscal support by one (1) temporary staff.
Increase Assessors/inspectors by 5.

Descrlbe how you wlll develop partnershlps wlth locqi worhforce Investment
- aidvocates in otder 16 achipue the objectives outlmed above.. !

- of the Nationai Association of Workforce Boards (NAWB) and CAP

One-to-one meetings are conducted, as requested, with labor groups
and employers to share information about ARRA funding opportunities.
The Riverside County Purchasing Department maintains an open
Request for Qualifications (RFQs) to generate a list of pre-qualified
vendors from which to select qualified sub-contractors. Prospective
sub-contractors are notified of bid opportunities via the Purchasing
Department website and the CAP Riverside website, mailings, emails,
publication of public notices in local newspapers, and word-of-mouth.
Riverside County ARRA recipients are mandated to regularly report
progress to the Riverside County Economic Development Agency
(EDA). EDA has been designated by the County Board of Supervisors
as the "ARRA Czar’ to centralize ARRA activities and data in the
county.

Progress reports will be generated and distributed to the Riverside
County Workforce Investment Board (WIB).

Posters will be posted at various college and university campuses.
The chair of the Riverside County Community Action Commission is
the Dean of Workforce Development for the Riverside Community.
College District, providing an invaluable linkage to information sharing
between the two institutions.

The past chairman of the Riverside County WIB, serves as Chairman

Riverside has already facilitated a relationship between NAWB and the
National Community Action Partnership. This has resulted in CAP
National's inclusion in the Department of Labor's Pathways Out of
Poverty grant.

Maintain partnership with WIB via Executive Director and Public
Information Officer who sit oh the WIB and are actively involved in their
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strategic planning process.

Prbvri"cje_‘g_fimeljngé_iﬁﬁf, corresponds to the dbbpéV@;or'hf_br@:er'dgveldbmen‘f plan,

e Staff increased by 19 as of 9/09.

e Subcontractors increased by end of September 2009. Waiting list of
subs developed — RFQ tentatively suspended (due to high response).

e Staff cross trained ~ on-going.

* Generate monthly progress reports for the EDA.

e Generate quarterly report for the Workforce Investment Board.

o Distribute posters on community coflege campuses by-12-31-09.

* Maintain staff involvement/partnership with WIB — oh-going.

- Deseribe gour plons f6r building up your workforce by outsourcing to meet the
capacity needed to perform the ARRA program,.. .. - o

¢ Increasing the number of subcontractors from 3 to 10.

* Maintain list of eligible subcontractors to ensure capacity necessary to
perform the ARRA weatherization program. Currently 10
subcontractors — with 5 on waiting list.

+ Schedule subcontractors immediately for training once selected.

¢ Conduct hands-on training with new subcontractors.

e Partner with the local Department of Public Social Services,
Independent Living Region and Riverside City College to recruit six (6)
to twenty (20) youth who are about to term out of the Foster Care
System to participate in a weatherization fraining program.

* Subcontractors are coordinating specialized crews to handle separate
duties such as (Appliances, HVAC, Doors/Windows, Weatherization,
Assessors/Outreach), which would enhance efficiancy.

» Explore establishing contracts with Heating/Cooling/Plumbing/
Handyman to serve as back-up for emergency situations.

]

Describe youir actjon plan for outsouircing; including a description of the
:RFQ/biddihg process, how interested p¢ ill be inforried of this opportunity,
and provide o tineline for dligni ¥s to'provide timely delivery of
services.- Also describe your action plan for oversight of subcontractors,

« CAP Riverside is a public agency within the organizational structure of
the County of Riverside; therefore, it must meet all federal and state
regulations regarding contracting services and the purchase, inventory
and disposing of goods and must work with the County Purchasing
Department. .

e The Purchasing Department maintains an open Request for
Qualifications (RFQs) to generate a list of pre-qualified vendors from
which to select, as needed, qualified sub-contractors.

o CAP Riverside wili increase the number of weatherization
subcontractors’ employees from twenty-four (24) to forty-nine (49}
(e.g., installers, outreach workers, HVAC and office workers.)

e CAP Riverside works with the Purchasing Department to meet
purchasing requirements. ‘

Page of 15 of 17




o The County requires an open competitive bid process which is:

o Announced by publishing public notices in local newspapers;
posting Requests for Proposals (RFPs) to the Purchasing
Department’s webpage; and, mailing open bid announcements to
registered vendors, Riverside County Community Action
Commissioners, CAP Riverside partners, community colleges,
agency procurement lists, irade associations, and workforce
development.

o Selection committee reviews/rates all applications which meet the
RFQ criteria.

o Selection confirmed by Purchasing Dept.

Oversight of Subcontractors

« Subconiractors are provided leads (work orders) approx. 30-40) at any
given time. Additional leads are not provided until work is completed
and leads are returned and submitted for inspection/billing.

o The process ehables the levels of production per subcontractor to be
monitored and ensures “First In"/"First Out”.

« Inspection failures monitored by Admin. Asst. and Program Manager —
insuring corrections are completed in a timely manner. Additional leads
are withheld until corrections have been made.

o Monthly performance reporis per subcontractor are prepared by the
Program Manager and Fiscal Officer - - reported to Management,
Energy Task Force and CAP Riverside Commission.

« Daily review of invoices, inspections, ete. are conducted to ensure
compliance and to maintain quarterly performance.

+ Review of monthly expenditures/program reports by Management.

+ Random on-site inspections by Program Manager.

o Conduct Quality Assurance Assessments to ensure compliance with
policies/procedures/contract/WIS standards, by Management.

¢ 100% inspection of work performed fo ensure billing accurancy and
quality work.

+ Increased monitoring of subcontractor billings, files, etc. by monitors

NA

Other Describe your plans for | procurlng of matertul goods and. services from third parties,
Subcontracting  how the agency plans to inform mterested pqrttes wtthm the Tocal community of
subcontrucﬂng ‘opportunities, and Volir action plan for oversight of subcontractors,

CAP Riverside is a public agency within the organizationat structure of
the County of Riverside, therefore, it must meet all federal and state
regulations regarding contracting services and the purchase, inventory
and disposing of goods.

CAP Riverside works with the Riverside County Purchasing Department
to meet purchasing requirements.

The County requires an open competitive bid process on all goods and
services and will require this of it's subcontractors..
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Vehicle &

If you are planning on charging any portion of vehicle and equipment purchases to

Equipment over ARRA, enter the following information related to these purchases. This will require

$5,000 per Unit

Barriers

Attached
Document
Checklist

Comments

POE approval _ _ _ _ ‘ ‘

Item CoC e L T S Qudntity | ESE. Cost
New Server and Instaliahon 01 $19,968.00
Truck 02 $32,637.00

7'assurance and ¢ ove
“and repérting; p

Edent:fy any bori 'ers thcﬁ: you fee[ you may face in meetlng the requ;rements of
ARRA (subcont Wol .

e Maintaining é fuIEy tralned ln house Workforce by utlllzmg temporary
workers.

Descrlbe whut ussutance you w;ll need from CSD

» Provide ongoing training and mformatlon to agent:[es ina timely
manner.

o Continued open communication to resolve technical weatherization
questions quickly.

‘ADocument o P .| Attached?
Ramp Up Schedule Yes
Field Staff Training Logs for Agency Staff & Subcontractors Yes
Diagnostic Equipment Log Yes
Disclosure of Findings A i Yes
Disclosure of Legal Proceedings Yes

Enter any comments you wish fo make relative to the Local Plon and ARRA.

N/A
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DOE ARRA PRIORITY PLAN NARRATIVE

Oufreach

. Rrogr
SELECTION PROCESS

CAP Riverside will implement a policy change making weatherization mandatory
for households receiving utility assistance.

First priority for services is given to households that have the lowest income and
pay a higher paortion of their income for home energy (Energy Burden) and to
households with members who have health and safety issues or have life-
threatening situations.

Households, where customers have received ECIP Fast Tract/ECIP WPO, ECIP
HCS, or SWEATS fo resolve emergency situations, are given first consideration
for weatherization services.

Through the intake process, every effort will be made to determine, with the
participant, prior receipt of measures in the home; CAP Riverside staff will
reference past logs to determine date and type of weatherization measures
previously installed.

If a previously weatherized home was performed under CSD or other federal or
nonfederal program, the dwelling and occupant eligibility shall be recertified by
CAP Riverside.

CAP Riverside verifies all required documents prior to referring a unit for work.
CAP Riverside verifies all leads (work orders) to subcontractors ensuring only
eligible applicants/priority populations are serviced.

New leads are provided to sub¢ontractors as completed work is submitted for
Inspection; this process ensures a “first-in / first-out” service priority.

Increasing the number of subcontracts from 3 to 10 enables more units to be
weatherized county-wide.

OUTREACH METHODS

CAP Riverside will use the Geographic Information Service (GIS) in selecting
dweliings to be weatherized and target priority populations with the greatest
need.

Partner with the local Depariment of Public Social Services, and Public Health
Department to target families with small children.

Partner with the Housing Authority and varlous cities to promote referrals for
weatherization.

Partner with Riverside Office on Aging to target isolated elderly and disabled
populations,

Hire and maintain elderly staff to promote weatherization fo other elderly persons
and landlords. -

Implement “Block Weatherization concept, allows for more efficient identification
and scheduling of homes for weatherization.

Increase community and faith-based partners from the current (80) to ninety-
eight (98) agencies to help distribute new applications; partners receive training
on program eligibility requirements and assist customers with the application
process. ‘

Increase partners' after-hour clinics to allow access to services for migrant farm
workers and other working customers.

Increase outreach efforts to focus on those customers not previously serviced by
any weatherization program. ‘

Increase outreach staff size, able to target additiona! senior centers, participation
in more resource and health fairs, partnering with additional community based




organizations servicing migrant/seasonal farm workers (Family Resource
Centers, Thermal Senior Center, etc.).

Outreach clinics increased from 230 to 300 workshops per year,

Increase use of TTY telephone equipment for the hearing impaired,

A pictorial poster board explains weatherization measures and their benefits to
potential customers at community fairs and other events.

Increase in workshops conducted countywide utilize a video presentation to
identify the benefits of weatherization, how to conserve energy, ete.

Four (4) CAP Riverside staff have completed training on use/driving of CAP
Mobile Unit to increase its use In remote areas of the county,

Add bilingual staff to assist with limited English speaking customers; handout
informational brochures printed in both English and Spanish.

Cn-going. marketing strategies target low-income and prierity populations and
venues (print, television, radio, internet, community flyers/posers, new
partnerships, etc.).

Availability of ARRA funding is highlighted via the CAP Riverside wehsite,
Promotional outreach items are used: brochures fo hand out; magnetic signs for
vehicles — to advertise as an ARRA project: Window sticker signs advertise
homes weatherized with ARRA Funds; Banners announce ARRA funds for
special events.

Reweatherizati
on

» CAP Riverside ensures compliance with the DOE ARRA Reweatherization
Policy by verifying that homes which received weatherization services from
9/30/93 and earlier are certified eligible to receive additional services,

» Through the intake process, CAP Riverside makes every eifort to determine
which customer had previously received weatherization measures in their
home.

o During the assessment phase, measures will be identified that were
previously installed and unapplied measures will be identified for installation.

+« CAP Riverside utilizes a first-in-first-out process of selection for
weatherization including reweatherization, taking into consideration,
urgency, priority group and geographic location. -

Client
Education

CLIENTE

DUCA

Workshops to attract customers that have not been previously serviced under
LIHEAP or DOE weatherization program, are conducted countywide; benefits
are presented in detail via a video presentation, along with information on money
management, budgeting, how fo read your utility bill, benefits of weatherization,
how to conserve energy, lead awareness, etc.




Training and
Technical
Assistance

» CAP Riverside utitizes a pictorial poster board to help explain weatherization and
the various measures and their benefits at community fairs and other events.

* Education on measures and benefits is presented at the time the initial
assessment is conducted; the customer is provided with a list of measures to be
installed and information on what the benefits will be.

¢ Upon completion of the work, the subcontractor reviews the work performed,
benefits, and describes how to properly ufilize and care for the measures
installed. :

* At the time of final inspection, Inspectors review the measures/benefits with the
cusfomer.

* Customers are provided with written energy conservation information with helpful
tips to conserve, lead awareness in older houses, description of benefits of
weatherizing measures installed, description of what each measure does to
conserve energy, and proper use of each measure.

TARGET HOUSEHOLDS NOT PREVIOUSLY SERVICED

*  Weatherization program is avaitable on the CAP Riverside website; customers
can obtain helpful energy tips and download applications,

* Increase outreach clinics/workshops from 230 to 300 workshops per calendar
year throughout the county. A

* Increase partners’ after-hours clinics to allows access fo services for migrant
farm workers and other working customers unable to attend a regular cutreach
clinic.

» Partner with Public Health Department to target families with small children.,

* Increase partner agencies to capture a more diverse segment of the low-income
population.

* All new weatherization inspectors/subcontractors must complete the required
training as specified in the contract,

e Subconfractors receive hands-on-training and technical assistance from
CAP Riverside inspectors throughout the year,

* Inspectors schedule full day/week ‘ride-alongs” with subcontractors and
provide field training on conducting proper assessments and proper
installation of measures,

¢ Inspectors and subcontractors receive hands-on-training and technical
assistance during monitoring phases of the contract by State Inspectors.

» Periodic trainings are scheduled and held, classroom style, to address
specific areas - outreach, assessment, blower door training, etc,

e Administrative staff participates in various parts of the training opportunities
provided to subcontractors and inspectors.

¢ Administrative staff aftends various meetings with the state and ufility
companies which focus on training/technical assistance as it pertains to
weatherization measures/standards and contracts.

* Provide customer service fraining for subcontractors to reduce stress and to
maximize professionalism with increased workload.

* Increase training for in-house staff to reduce stress and maximize
professionalism with increased workload.

* 4 CAP Riverside staff aftended Davis Bacon prevailing wage training and
DOE ARRA training.

* Cross-training provided for all staff.




+ Staff and subcontractors participate in webinars — such as, David Bacon Act
Training Webinar-Certified Payrolls organized by the U.S Department of
Labaor.

* In-house staif being trained specifically to increase tenants and landlords’ .
knowledge of weatherization banefits.

Leveraging

+ CAP Riverside may leverage DOE ARRA funds to perform services and
install energy conservation measures as per Agreement and in accordance
with requirements of another CSD and non-CSD funding source concurrently
in the same dwelling as feasible and in the best interest of the client.

¢ Measures will be billed and tracked separately ensuring that hours worked
comply with prevailing wages requirements.

o CAP Riverside will not claim duplicate reimbursement for the same costs

charged to a CSD program with any other public or privately funded
program.
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State of Gallfernia
Depariment of Community Services and Development

50% of FY 2008 ARRA Stimulus DOE Allocation Usling Pura 3FF

Maxlmum Aliowable Line item Amotnis

Contract Total Alioviable | Aliowable | Allowabls | Allowable | Allowable | Allowable
County/Senvice Area Number | Allocation Admin T&TA H&S Oufreach Intake Client Ed
% 6% ] is ™ Ed
Alameda Co. .
Area A - Clty of Berkeley 09C-1809 377,147 18,857 22,808 83,848 18,857 7,543 18,857
Area B - Spectrum Community Services, Inc.” 09C-18C21 1,941,812 87,081 117,898 431,706 97,091 38,838 97,001
Amader/Tuolumne Service Area - Amador-Tuolurmne CAA . '
Amador 125,018 6,251 7,580 27,785 8,251 2,500 6,251
Calaveras 216,625 10,831 13,152 48,161 10,834 4333 10,831
Tuolumne 220,183 11,009 13,368 48,952 11,008 4,404 11,008
Servica Area Total 09C-1803 561,827 28,091 34,110 124,808 28,091 19,237 28,091
Butte Co, - CAA of Butte County, inc. 08C-1804 985,948 49,297 58,861 219,198 48,297 19,718 49,297
Colusa Service Area - Glenn Co. Human Resourca Agency
Colusa 50,347 4,517 5,485 20,086 4,517 1,807 4,517
Glsnn 125,723 6,286 7.633 27,951 6,286 2,514 6,286
Trinity 88,131 4,407 5,351 19,693 4,407 1,763 4,407
Service Area Total 05C-1805 304,201 15210 18,469 87,630 15,210 5,084 15,210
Centra Costa Co. - Conlra Costa Employment & Human Services 08C-1806 | 1,682,564 84,128 102,156 374,070 84,128 33,651 84,128
Det Norte Co. - Del Norle Senior Center 09C-1807 179,101 8,955 10,874 39,818 8,955 3,582 8,955
El Dorado Service Area - El Dorado Co, Dept. of Human Senvices
Alpine 19,627 - 978 1,185 4,341 976 391 876
El Dorado . 736,685 36,834 44,727 563,781 36,834 14,734 36,834
Servica Area Total 08C-1808 756,212 37,810 45,913 168,122 37810 [ - 15,125 37,810
Fresno Co. - Fresno Co, EQG 0SC-1808| 4,091,673 204,584 248,424 908,866 204,584 81,833 204,584
Humboidt Ca, - Redwood CAA 09C-1810 784,680 38,234 47,641 174,451 38,234 15,604 39,234
Imperial Service Area - Campesinos Unidos, Inc.
Imparial 370,564 18,528 22,499 82,384 18,528 7411 18,528
San Diego - Area A A 2,304,365 115,218 139,208 512,310 115,218 46,087 115,218
Service Area Total 08C~1811] 2,874,029 133,746 162,407 594,604 133,748 53,498 133,746
Inyo Servics Area - IMACA, Inc. ! ) )
Inye 178,700 8,935 10,850 39,729 8,835 3,574 8,935
Mono 158487 7975 9,684 35,450 7,975 3,180 7,975
Service Area Total 08Cc-1812 338,197 16,910 20,634 75,189 16,910 5,764 16,910
Kern Co. - CAP of Kern 08C-1813| 2,740,633 137,032 166,396 608,301 137,032 54,813 137,032
KIngs Co. - Kings Community Action Organization, ine. 09C-1814 484 378 24,719 30,016 109,911 24,719 0,888 24,719
Lake Servica Area - North Coast Energy Services
lLaks 573,390 28,670 34,813 127,477 28,670 11,468 28,670
Marin 333,733 18,687 20,262 74,186 18,687 6,675 16,687
Mendocino 812,400 30,620 37,182 136,150 30,620 12,248 30,620
Napa 228,807 11,480 13,953 51,081 11,490 4,596 11,490
Solano 657,013 32851 39,890 148,068 32,851 13,140 32,851
Sondma 794,898 39,745 48,262 176,723 38,745 15,888 39,745
Yolo 532,089 31,603 38,376 140,523 31,603 12,641 31,603
Service Area Total 08C-1815[ 3,833,310 191,666 232,738 852,228 191,666 76,666 191,666
Lassen Co. - Lassen Economic Development Corparation 09C-1816 244 5868 12,234 14,856 54,399 12,234 4,894 12,234
Los Angeles Co,
Area A - Decislon Pending 00C-1817 | 4,848,215 232,461 282,275 1,033,820 232,461 92,884 232,461
Area B - Maravilla* 0eC-1818[ 5,155,308 257,820 313,067 1,146,377 257,820 103,128 257,820
Area C - PACE 09C-181¢| 3,512,859 176,643 213,282 780,984 175,843 70,257 175,643
Area D - Decision Pending 5,720,273 286,014 347,304 1,271,738 288,014 114,405 286,014
Mariposa Co. - Mariposa Co. Dept. of Human Services 09C-1823 148,303 7,285 8,822 32,304 7,265 2,808 7,285
Merced Service Area - Merced Co, CAA
Madara 862,392 33,120 40,217 147 284 33,120 13,248 33,120
Merced 942,804 47,140 57,242 209,608 47,140 18,856 47,140
Service Area Total 08C-1824 1,605,186 80,260 97 459 356,870 80,260 32,104 80,280
Modoc Co. - Redwood CAA D8C-1825 106,041 5,252 6,378 23,353 5,252 2,101 5,252
Nevada Co. - Nevada Co. Dept. of Housing & Community Services 02C-1828 485,805 24,280 28,495 108,005 24,290 9718 24,280
Orange Co, - CAP of Orangse Co. 08C-1827| 2,997,522 148,878 181,893 666,413 148,876 58,950 149,876
Placer Co. - Project Go, Inc. 09C-1828 498,518 24,926 30,267 110,831 24,826 9,970 24,926
Plumas Service Area - Plumas Co, CDC :
Plumas 169,434 8,472 10,287 37,668 8,472 3,389 8,472
Sierra 25,069 1,253 1,522 55674 1,253 501 1,253
Service Area Total 09C-1828 194,503 8,725 11,808 43,243 9,725 3,880 9,725
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Sfats of Californta
Department of Community Services and Development

50% of FY 2009 ARRA Stimulus DOE Allocatlon Using Pure 3FF

Maximum Allowable Line ttem Amounts

Confract Total Aliowable | Allowable | Allowable | Allowable Allowable | Allowable
County/Servics Area Number | Allocation Admin T&TA H&S Outreach Intake Client Ed
5 £% i i% ) 2%
Riverside Co, - CAP of Riversids Co, 08C-1830| 3,803,748 190,187 230,943 845 655 190,187 76,075 180,187
Sacramento Service Area - CRP, Ing,
Sacramento 3,263,118 163,156 198,119 725,461 163,156 85,262 163,156
Sutter 318,268 15,913 19,323 70,758 15,813 6,385 16,813
Yubza 327,082 16,354 19,859 72,717 18,354 8,542 16,354
Service Area Total 05C-1831| 3908468 | 195423 | 237,301 868,936 [ 195423 78,169 | 195423
San Bernardine Co, - CAP of San Bemarding Co. 09C-1832 4,475,529 223,876 271,608 994 5614 223,678 89,471 223,676
San Dlege Co, - Area B - MAAC 09C-18334 1,241,187 62,060 75,350 275,945 62,060 24,824 62,060
8en Francisco Co. - EOC of San Frandseo® 09C-1834| 1,280,576 64,529 78,357 286,023 64,529 25,812 84,528
San Joaquin Co. - Dept, of Aging, Children's & Community Services 09C-1835( 2,098,604 104,830 | 127,416 466,585 | 104,930 41972 104930
San Luis Oblspo - EOC of San Luls Cblspo Co. 08C-1835 563,173 28,159 34,193 125,208 28,158 11,2683 28,159
San Mateo - CAA of San Mateo Co., Inc* 08C-1837 898,120 44,908 54,529 198,671 44,908 17,962 44,906
Santa Barbara Co, - CAC of Sania Barbara Co. 08C-1838 876,382 43,818 53,208 194,834 43,818 17,527 43,818
Santa Clara Gounty B
Northern Area - Decision Panding 1,978,242 88,912 120,108 439,808 28,812 39,565 98,812
Southern Area - Declsian Pending 123,142 6,157 7477 27,377 8,157 2,463 6,157
Santa Cruz Servics Area - Central Coast Energy Servicas .
Montersy 1,062,638 53,732 64,517 236,247 53,132 21,253 53,132
San Benlio 112,951 5,648 5,858 25111 5,648 2,259 5648
Sanfa Cruz 673,410 33,671 40,888 149,713 33,671 13,468 33,671
Setvice Area Tolal 08C-1841| 1,848,007 92,451 112,281 411,071 92,451 36,980 92,451
Shasta/Tehama Service Area - SHHIP, Inc.
Shasta 835,348 46,767 56,789 207,948 46,767 18,707 46,767
Tehama 386,360 19,318 23,458 85,886 15,318 A 19,318
Seivice Area Tatal 08C-1842 [ 1,321,708 85,085 80,247 293,844 66,085 26,434 66,085
Slsklyou Co. - Great Nerthern Corporation 09C-1843 837,875 31,894 3g,728 141,813 31,884 §2,758 31,894
Stanislaus Co, - GVOC, Ing, 08C-1844} 1,385,543 89,277 84,123 308,038 9,277 27,711 69,277
Tulare Co. - CSET, Inc. 080-1845{ 2,047,688 102,384 124,324 455,245 102,364 40,854 102,384
Ventura Co. - Community Action of Ventura Co,, Inc. 09C-1846 285,103 49,805 60,478 221,455 48,805 19,922 49,805
TOTALS 768,655,000 3,827,749 4,648,000 17,015,820 3.827,748 1,531,100 3,827,749
* Contract on hold pending outcoms of enforcement action
Decision Pending = C8D seeking new coniractor for service afea
Page 2 of 2 September 28, 2009
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DOE American Recovery and Reinvestment Act (ARRA)
Amended Local Plan (8/26/09)

Attachment: Disclosure of Legal Proceedings
» Each agency shall provide a list of all legal proceedings that the agency is currently involved
in.

o None

* This list shall be an attachment to the Local Plan and may be in any electronic format.
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1 |
Califor, «@ ARRA and Accountability Tool (CAA,
SubRecipient Vendors Worksheet

924042829

09C-1830 [CAP-08-013 | 106788354 |Ace & Sons Constrt., Inc. 925071627
09C-1830 |CAP-08-012 | 832312123|James D. Restoration&Const{ 925073455 |WX
09C-1830{CAP-08-014 | 188817154|The Vasquez Group 006063402 |WX
09C-1830 |CAP-09-019 | 832315969|David Starrett Constrt 925914645 |WX
09C-1830 |CAP-09-024 |012392658 |David Hopkins Painting 923243623 WX
09C-1830 |CAP-09-016 |O16440910 |B.A.B. Constrt 922641531 |WX
09C-1830 |CAP-09-026 | 829160048|Synergy Companies 925713169 WX
+#09C-1830 |CAP-09-027 [017851143 |Energy Services Ptnrship Inc.]925011229 WX
5109C-1830 |CAP-09-058 | 847312050|Hawaii Blue Constrt, Inc. WX

CAAT SubReéiplent Vendors Worksheet 8/17/09 V1
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